Grand Island, Town of and All Employees except Laborer in Recreation Department, New York Council 66, AFSCME, AFL-CIO, Local 1783-A (2000) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Grand Island, Town of and All Employees except Laborer in Recreation 
Department, New York Council 66, AFSCME, AFL-CIO, Local 1783-A (2000) 
 
Employer Name: Grand Island, Town of   
 
Union: All Employees except Laborer in Recreation Department, New York Council 
66, AFSCME, AFL-CIO     
 
Local: 1783-A    
 
Effective Date: 01/01/00   
 
Expiration Date: 12/31/02   
 
PERB ID Number: 7364   
 
Unit Size: 39   
 
Number of Pages: 35     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 
fr.
.
r-
.
r"
.
P.2
1371/ 70
YJAve 0. ;1.'e~" 8C.
1 1-02-200 3: 55PM FROM TOWN OF GR ISLAND 716 773 9618
."
...
~
,-' 7364 12312002
Grand Island, Town Of And Afscme
Council 66 Local 1783-A
AGREEMENT BETWEEN
AMERICAN FEDERATION OF STATE, COUNTY, AND
MUNICIPAL EMPLOYEES LOCAL .1783-A
AND
TOWN' OF GRAND ISLAND
RECEIVED
MAY 07 2001
NYS PUBLIC EMPLOYMENT
.RELATIONS BOARD
JANUARY 1, 2000 - DECEMBER 31, 2002
37
~8.
8
r
r'
11-02-2003:55PM FROM TOWN OF GR ISLAND 716 773 9618
TABLE,:OF CONTENTS
P.3
ARTICLE 1- RECOGNITION. .... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page 1
ARTICLE 11- UNION SECURITY. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 1 ~ Checkoff of Union Dues. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
~
. .
Section 2 -AgenCy Fee. . . :: . '. . . .
-
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 3 -Payroll Savings. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 4 - Bulletin Boards. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ~ . . . . . . . . .
Section 5 ... Access to Premises. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 6 -Aid to Other Unions.
-
.
-
.
-
. . .
-
. . . .
-
. . . .
- -
.
-
.
-
. .
- -
. . . . . . . . . . . .
ARTICLE III.. HOURS OF WORK. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
. Section1 - RegularHours. . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section2 - Work Shift _. . . . . . . . . . . '.' . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
S.ection 3 - Wark Schedule. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 4 - Rest Periods. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 5 - Clean-Up Time. . . . . . . . . . . . . . . . . . . . . . : . . . . . . . . . . . . . . . . . . . . . .
Section 6 - Lunch Periods and Meals. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 7 -Shift Definition. . . . . . . . . _ . . _ . . _ . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Page 1
Page 1
Page 2
Page 2
Page 2
Page 2
Page 2
Page 2
Page 2
Page 2
Page 3
Page 3
Page 3
Page 3
Page 3
ARTlaE IV -REPORTING TIME. . .
-
.
_
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 'Page4
Section I - Show-Up Time. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page 4
Section 2 ...Call Time. . . . . . . . . . . . . . . _ _ . _ _ . . . . . . . . . . . . . . . . . . .
'.
. . . . . . . .. Page 4
Section 3 ...Premium Rates of Pay. . . . . . . . _ . . . . . . . . . . _ . . . . . . . . . . . ~ . . . . . .. Page 5
Section4 ...Distribution. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page5
Section5 ... Work atEmployee'sOption. . _ . . _ . . . . . . . . . . . . . . . . . _ . . . . . . . . . .. Page S
ARTl.CLE V -SENIORITY. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 1 - Definition. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 2 -Proba.tionPeriod. . . . . . . . . . . . . . . . . . . . . . . . . . _. . . . . . . . . . . . . . . .
Section 3 - SeniorityLists. . . . . . _. . . . . . _ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section4 - Breaks in Continuous Service. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
ARTICLE VI ...WORK FORCE CHANGES. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 1 -Promotion and FiHing of Vacancies (NonRCompetitive and Labor Class) .
Section 2 - Promotion and Filling of Vacancies (Competitive Classification) . . . . . . . .
Section 3 ... Temporary Job Openings. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section ~ -Demotions. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 5 -Layoff. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
.Section 6 -Exemption. . . . . . . . . . . . . . . . '. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 7 -..Recall . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 8 - Transfers. . . . '. . . . _ . . . . _ . _. . . . _ . . . . . . . . . . . . . . . . . . . . . . . . . .
Page 5
Page 5
Page 6
Page 6
Page 6
Page 6
Page 6
Page 7
Page 8
Page 8
Page 8
Page 9
Page 9
Page 9
. ~.
\
.
r
.
I'""'
.
11-02-2003:56PM FROM TOWN OF GR ISLANU 110 II~ 801~
.
~.4
~TICLE~I-1l0LIDAYS PagelO
Section 1
- Holidays Recognized and Observed. . . . . . . . . . . . . . . . . . . . . . . . . . .. Page 10
Section 2 - Holiday Pay. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page 11
ARTICLE Vlil - VACATIONS.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section1-Choiceof VacationPeriod. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 2 - Holiday During VacationPeriods. . . . . . . . . . . . . . . . . . . . . . . . . . . ....
Section 3 -Work During VacationPeriod. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 4 -Vacation Rights in Case of Layoff or Separation. . . . . . . . . . . . . . . . . .
Section 5 ..Vacation Schedule. . . . . . . . . ; . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 6 -Buying Back Vacation. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Page 11
Page 11
Page 11
Page 11
Page 12
Page 12
Page 12
ARTICLE IX-LEA VES OF ABSENCE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page 13
Section I - EligibilityRequirements. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Page 13
Section 2 - Application for Leaves of Absence. . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page 13
ARTlQ..E X-PAID LEA VES . . . . . .~.. .' . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 1 - Bereavement Leave. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 2 - Personal Leave. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 3 - Jury Duty. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 4 - Civil Duty. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 5 - Union Leave. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 6 - Civil Service Examinations. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 7 - Military' Law. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Page 13
Page 13
Page 14
Page 14
Page 14
Page 14
Page 15
Page 15
ARTICLE Xl -SICK LEA VE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page 15
Section 1 - Allowance. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page 15
Section 2 - Accumulation. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page IS
Section 3 - Absence Due to Injury and Worker's Compensation. . . . . . . . . . . . . . .. Page 16
ARTICLE XII -UNPAID LEA VES . . . . . . . . . . . . . . . . . . . . . . . . .'. . . . . . . . . . . . .. Page 16
Section I - Reasonable Purpose. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page 16
Section2 - EmploymentOpportunities.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Page 16
ARTICLE XIII - WAGES AND CLASSIFICATION. . . . . . . . . . . . . . . . . . . . . . . . . .
Section 1 - Wage Schedule and Classification. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 2 - Longevity ServicePay. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section3 - ShiftDifferential.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 4 - Promotions. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .'. .
Page 17
Page 17
Page 17
Page 17
Page 18
ARTlCLEXlV-NEWYORKSTATEDISABILITY Page 18
ARTICLEXV-HOSP/TALIZATIONANDMEDTCALBENEFITS Page 18
ARTICLE XVI -RETIREMENT AND INSlJRANCE PLAN . . . . . . . . . . . . . . . . . .. Page 20
'r'
-..
t"".,
.
".....
.
11-02-2003:56PM r~UM IUWN Ur G~ l~LANU Ilb II~ ~ol~ P.5
.
ARTICLEXVII-SETTLEMENTOF DISPlJTES ,........
Section 1
-
Grievance Procedure. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ,
.
,
.
Section2-ArbitrationProcedure. .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Section 3 - Matters Relevant to GrievanceProcedure. .', . . . . . . . , , . . , . . . , , . . . .
Section 4 - Stewards and GrievanceCommittee. . . . . . . _ . . . . . . . . . . . . . . , . . . . .
Section 5 - Processing Grievances During Working Hours, , . . . , . , . , , . . . . . . , . .
Section 6 - Labor-Management Committee. . , . . . . . . . . . . . . . . . , . , . . , . , . , . , ,
Page 2'0
Page 20
Page 21
Page 21
Page 21
Page 22
Page 22
ARTICLEXVIII-DISQPLINEANDDISCHARGE
: Page22
ARTICLE XIX-GENERAL PROVISIONS.
. . . . . .
, ,
.
,
. . . . . . . . . . . . . . . . . . . .. Page 23
Section 1 -Pledge Against Discrimination and Coercion. . . . . . _
. . . . . . . . . . . . .. Page 23
Section 2 - Union Activities on Employer's Time and Premises, , . . . . . . . . . . . . , ., Page 23
Section3 - Wor~Rules. . . . .... . . . . . . . . . . . . . . . . . . . . . . . .
. . . .. . . . . . . . .. Page 24
Section 4 - Protection and Security for Employees. . . . . . . . . . . . . . . . . . . . . . . . .. Page 24
Section 5 - Joint Safety Committee. . . . . . . . ,
. . . . .
,
"
. . . . . . .
,
. . . .
,
. .
,
. . . .. Page 24
Section 6 - Volunteer Firemen. . .
'.'
, . . . . , . . . . , . , . . . . . . . . . . . , . . . . . . . _
. .. Page 24
Section 7 -TemporaryEmployees,. . .
" . .
-
.
- -
.
_
.
_
. . .
_
. . . . .
_
. . . . . . . . . . . . . . Page 24
Section 8 - Disabled Employees. . . . . . . : . . - . . . . . . . . . . . . . . . . . . . . . . . . . . . ., Page25
Section 9 - Reinstatement of Veteran Law. . . . . . . . . . . . . , . . . . . . , . . , . , , . . , .. Page 25
Section 10 - Protective Devices. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . , , . .. Page 25
Section 11 - Seasonal Employees. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . , . . ,. Page 25
Section 12 - Miscellaneous. . . . . . . . . , . . . . , . , . . . . . . . . . , . . . , . . . . . . . . . . . .. Page 25
Section 13 - Use of Department Vehicles, . . . . . . . . . .
-
. . .
_
. . . . . . . . . . . . . . . .. Page26
ARTICLEXX~STRIKESANDLOCKOUTS .., Page26
Section 1 - Lockouts. . . . . . . . . . . . . . . . . . . . . . , . . . . . . . . . . , . . ,
. . . . . . . . . .. Page 26
Section2 - Strikes. , . . . . . . . . . . . . , . , . . . . . . . . . , . . . . . . . . . . . . . . . . . . : . . .. Page26
ARTICLE XXI... CONTRAC.TING AND SUB-CONTRACTING PUBLIC WORKS.. Page 26
ARTICLE XXII - SA VINGS CIA USE. . . . . . . . . . . . , . . , . , , . . . , , . . , . . . . . . . . .. Page 26
ARTICLE XXIII- MAINTENANCE OF BENEFITS. . . . . . . . . . _
. . . . . . . ... . . . .. Page26
AR.TICLEXXIV..SUPPLEMENTALAGREEMENTS ..,..,..., .Page27
ARTICLE,XXV-STATUTORYA(JTHORITY .. Page27
Examplesof HoUdayPay. . . . . . . , . ,
. . . . . . . . . .
-
. . . . . . . .
_
. . . . . . . . . . . . . . .. Page 27
ARTICLE XXVI-TERMINATION AND MODIFICATION. . . . . . . . . . . . ,
. . . .
"
Page 28
Appendix: A -Wage Schedule Agreement, January 1, 2000
Appendix B -Wage Schedule Agreement, January 1,2001
Appendix C -Wage Schedule Agreement) January 1) 2002
.r
.
~
.
,.
1 1-02-200 3:57PM FROM TOWN OF GR ISLAND 716 773 9618 P.6
This Agreement, entered into by the Town of Grand Island, New York, hereinafter referred to as the
employer, and New York Council 66 and its affiliated Loca11783-A, American Federation of Stat~
County, and Municipal Employees, AFL-CIO, hereinafter refe1Tedto as the Union, has as its purpose
the promotion of harmonious relations between the employer and the Union; the establishment of an
equitable and peaceful procedure for the resolution of differences; and the establishment of rates of
pay, hours of work, and other conditions of employment.
ARTICLE I - RECOGNITION
a. The employer recognizes the Union.as the sole and exclusivebargaining agent for the purpose
of establishing salaries, wages, hours, and other conditions of employment for the term of this
agre'ement for all its employees,with the exception of clerical, professional~supervisory, and
unifonned and recreationalpersonnel(except position of laborer in the Recreation Department).
b. The Union shaJIrepresent probationary employees for the purpose of collective bargainingwith
respect to rates of pay, wages~hours of employment, and other conditions of employmentand
disciplineof employees for other than Union activities.
ARTICLE II -UNION SECURITY
Section 1... Checkoff of Union Dues
a. All employees covered by this agreement shall tender their membership dues to the Union by
signing the Authorization for Payroll Deduction of Union Dues fonn provided by the Union.
b. The employer agrees to deduct Union membership dues in accordance with the amount certified
by the Union to the employer and to maintain such dues deductions in ac'cordance with the tenns
and conditions of the form of Authorization for Payroll Deduction of Union Dues fonn provided
by the Union from the pay of aU employees who have executed such authorization for payroll
deduction of Union dues and any additionaJ payroll deduction authorized by the Union.
c. Payroll deduction of Union dues under the properly executed Authorizatjon for Payroll Deduction
of Union Dues form shaH become effectiveat the time the form is signed by the employeeand
shall be deducted by the next full pay period and each pay period thereafter from the pay of the
employee.
d. The aggregate total of all such deductions shall be remitted each month to the' designated financial
office of the Union together with a list trom whom dues have been deducted on or before the
tenth (10th) of every such month.
e. Revocation of authorization cards shall be subject to conditions contained thereon.
f. Anychangeinthe amountof Unionduesto be deductedmustbe certifiedby the Union in writing
and be forw~ded to the employer.
g. In the event that by error no deductions are made for an employee for the period when such
deductionis due,a doubledeductionshallbemadein the month following.
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Section 2 -Agency Fee
The employer agrees that any present or future member of the bargaining Union who is not a Union
member and who does not make application for membership shall deduct from their paychecks a
service fee in an amount equal to the regular amount of dues oftrus Union for the duration of the
agreement. The deduction shall be transmitted at the same tinle and [0 the same office as set forth
in Section 1 of this Article.
Section 3 -.Payroll Savings
The Town win m~.int::linadm.inistration of the deferred compensation plan.
Section 4 - Bulletin Boards
The employer agrees to provide a bulletin board not to be smaller than 4' x 4' in a conspicuo,:!s
location for the exclusive use of the Union to post notices and other Union information at the Town
Highway Garage, Sewer Plant #2, Town Water Plant, and the Town Hall.
Section 5 ...Access to Premises
The employer agrees to pennit representatives of the International Union, the Union Council, and the
loca1Union to enter the premises of the employer for individual discussion of worIcing conditions with
the Union employees, provided said representatives do not unduly interfere with the performance of
duties assigned to the employees. The department head shall be notified of such intent and he shall
be contacted upon entrance to the facility.
The local Union wiJl be allowed to use Town facilities for meetings to conduct.official Union
business. Such meetings will be subject to approvaJ by the Town Supervjsor and will not interrupt
Town operations.
Section 6 - Aid to Other Unions
The employer agrees there will be no aid, promotion, or financing of any labor group or organization
which purports to engage in collective bargaining on the part of those designated as his
representatives.
ARTICLE 111-J/OURS OF WORK
Section 1 -Regular flours
The regularhoursof workeachdayshallbe consecutiveexceptfor interruptionfor lunchperiods.
Section 2 - Work Shift
All employees shall be scheduled to work on a regular work shift, and each work sh.ift shall have a
regular starting and quitting time. . .
Page 2
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Section J
- Work Schedule
a. Work schedulesshowingthe employees'shifts)workdays,and hours shallbe posted on all
.department bulletin boards at aUtimes.
b. Except for emergency situations;,work shift schedules shallnot be changed unless the changes
are mutually agreed upon by the Executive Board of the Union and the employer.
c. The employer shall maintain and make available to employees a daily record showing times
worked by each employee.
Section 4 -Re.tt Periods
a. Work schedules shall provide for at least a fifteen (15) minute rest period each one.half (1/2)
shift. The rest period shaH be scheduled at the middle of each one-half (112) shift whenever this
is feasible.
b. Employees who for any reason work.beyond their regular quitting time into the next shift, shall
receive at least a fifteen (15) minute rest period before they start to work on such next shift. In
.
addition, they shan be granted the regular rest period that occurs during the shift.
Section 5 - aean-Up. Time
Employees shall be granted a fifteen (15) minute period clean-up time period prior to the end of each
work shift.
Section 6 -Lunch Periods and Meals
AllemployeesCoveredby this agreementshallhavea lunchperiod of one (I) hour for every eight (8)
hoursworked. The lunch period win include any travel time to and from a dining or Town facility.
Section 7 - Shift Definition
a. Work shifts are defined as foHows:
HighW~ Department:
Regular Hours: 8:00 a.m. to 4:00 p.m.
SummerHours: 7:00 a.m. to 3:00 p.m.
~.
--Regu1atHOtitS: 7:00 a.m. to 3:00 p.m.
Water Plant OpeJ.:at2~ and Sewer Plant Operators:
Shift #1 8:00 a.m. to 4:00 p.m.
Shift #2 4:00 p.m. to 12:00 midnight
Shift #3 12:00 midnight to 8:00 a..m.
Page 3
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Water Dep~l1ment:
Regular Hours: 8:00 a.m. to 4:00 p.m.
Sununer Hours: 7:00 a.m. to 3:00 p.m.
Water Meter Repairman:
Regular Hours: 8:30 a.m. to 4:30 p.m.
Sununer Hours: 7:30 a.m. to 3:30 p.m.
In the event that additional shifts are required in the Sewer Department1 they wi1lcoincide with the
Water Department shift schedule as listed.
b. For the purpose of reducingregul,arlyscheduled overtime, effectiveimmediately,the Town shall
'.
have the option of instituting a weekend schedule within the Sewer division. The weekend shift
shall consist of one (1) laborer and one (1) ~aintenance man working eight (8) hours on Saturday
and eight (8) hours on Sunday. The weekend shift shall be rotated equally among (1) all laborers
in the Sewer Division for the,laborer position; and (2) all maintenance men in the Sewer Division
for the maintenance man position. I
The men who work the weekend shallbe given the following Monday and Tuesday off. Changes
in this procedure may be accomplished by mutual consent of the Union and the Town. Other
changes may be made from time to time for the efficient operation of the Sewer Division subject
to mutual agreement between the Town and the Union.
c. The above Section (b) shall be considered as void effective 1/1/97. Should the Town have a
reason to reinsert this provision betWeen 1/1/97 and 12/31/97 it may do S01however the reason
shall not be arbitrary or capricious. If the provision is not reinstated during that period the clause
shall be considered removed for the contract effective 1/1/98.
ARnCLE IV-REPORTING TIME
Section l...Shmv-Up Time
a. Any employee who is scheduled to report for work and who presents himself for work as
scheduled shall be assigned work on the Job for which he was sc.heduledto report.
b. Ifwork on thejob is not available,and the employeeis excused from duty, he shall be paid at his
regular rate for four (4) hours work.
Section 2 -Call Time
An employee called for emergency duty in addition to his regular working hours shall receive
premiumpay for the time actually worked and ifhe does not work four (4) hours, he shaHreceive
straight time for remaining time to the mini~um of four (4) hours. If the call time overlaps the
regular shi~ the employee win be paid the premium rate until he completes four (4) hours. This
minimumshallnot apply to an employeecalled out for emergencieswhile he is under an established
stand-bypayalTangement. '
,
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~ection 3
- Premium Rates of Pay
a, All employees covered by this Agreement shall be paid time and one-half (1-112) their regular
straight rate of pay for all work perfonned in excess offorty (40) hours in any work week except
on rotating shifts, or eight (8) hours in any work day.
b. Overtimework shall be offered equallyto employeesworking withinthe samejob classification
within a department. Where the type of work available is such that it can be perfonned by more
than one job classification, the overtime. shalt be offered to the employee with the least amount
of overtime. For the purpose of this section, the Water Division and the Sewer Division shall be
treated as separate departments.
'.
Section 4 - Distribution
a. Overtime work shan be distributed equally to employees working within the same job
classifications and wi~ ~ department. Upon exhausting the list of employees within a particular
department, overtime win then be offEjredto employees on the same basis in other departments,
providing they can perform the required 'work.
.
b. On each occasion. the opportunity to work overtime shall be offered to the employee within the
job classification (same department) who has the least number of overtime hours to his credit at
that time. If the employee does not accept or is unavailable for the overtime assignment, the
employee with the next fewest number of overtime hours to his credit win be offered the
assignment. This procedure shallbe followed until the required employees have been selected for
the overtime work or until such list is exhausted, whichever is sooner. Employees who are
offered overtime work on this basis but decline or were otherwise unavailable. shall be considered
to have worked for the purpose of determining equal distribution of overtime.
c. For the purposes of this section, the Water Division and the Sewer Division shall be treated as
separate departments,
d. A rotating list will be kept in all departments for employees trom other departments who work
there. Employees will be givin the opportunity to t~ain for work outside their departments.
Section 5 -Work at Employee's Option
Except in emergency call-outs. overtimework shallbe voluntary. There shallbe no cliscrimination
against any employee who declines to work overtime. . Employees will not be discipHned for refusal
to work overtime in emergency situationsunless refusals are continuous or flagrant.
ARTICLE V
- SENIORlTY
Section 1 -Definitiun
For the purpose of this Agreement, seniorityis defined as follows:
a. Departmental Seniority: The employee's length of full-time service within a particular
department.
.
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b. Town Selljority:An employee's length of continuous service with the employer as a full-time
employee.
An employee shall have departmental seniority for as many departments as that employee has worked
in, such that the sum of an individual's various department seniorities shall equal said indiv.idual
employee's Town seniority. For the purpose of this section the Water Division and the Sewer
Division shall be treated as separate departments.
Section 2 - Probation Period
a. New employees hired in the unit shallbe considered as probatioDaryemployees for the first six
(6) calendar months of their employment. The calendar days probationary period shall be
accumulatedwithinnot more than one (1) year. When an employee completes his probationary
period, he shall be entered on the seniority list of the unit. There sha1lbe no seniorityamong
probationary employees, and upon completion of the probationary period) they shall receiveall
benefits afforded to all regular empJay~s.
b. Seniority shan be an employee's length of continuous service with the employer since his last date
of hire as a full-time employeefor the purpose of computing benefits only.
Section 3 -Seniority Lists
Every six (6) months the employer shall post on all bulletin boards a seruority list showing the
continuous service of each employee. A copy of the seniority list will show the names, job titles, and
date of hire of all employees in the unit entitled to seniority.
Section 4 - Breaks in CDntinuous Service
An employee's continuous setVicerecord shall be broken by voluntary resignation? discharge for just
caus~ and retirement. However, if an employee returns to work in any capacity within one (t) year)
the break in continuous service shall be removed £rom his record.
ARTICLE 'VI-WORK FORCE CHANGES
Section 1 -Promotion and Filling of Vacancies (Non-Competitive and Lahor ClassiflcaJio/ls)
a. The term "promotion" means the advancement of an employee to a higher position or the
reassignment of an employee to a higher paying position.
b. Whenever an opportunity for promotion occurs or a job opening occurs in other than a temporary
situation in any existingjob classification, or as the result of the development or establishment of
a new job classification, a notice of such openings shall be posted 011all bulletin boards, stating
the job c1assification,rate of pay, and the nature of the job requirements in order to qualify. Such
posting shall be for a period of not Jess than ten (10) work days.
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c. During this penod, employees who wish to apply for the open position includingemployeeson
layoff: may do so. The application shall be in writing, and it shall be submitted to the employee's
departmental supervisor.
d. In filling the vacancies, the appointing authority will give preference to the' bidding employees
from within the department (including those on layoff nom the department) where the vacancy
occurs and select the bidding employee with the greatest departmental seniority, who meets the
standards of the job requirements. If the only ,bidders are employees of other' departments, then
first preference shall be given to qualified employees who have the greatest seniority witlrin said
department from past years; second preference shall be given to qualified employees with the
greatest Town seniority. For the purpose of this section, the Water Division and the Sewer
Division shall be treated as separate departments.
e. A notice listing those employees who have applied for the position and the employee or
employ~ selected fiu the position shall be posted by the employer on all bulletin boards within
two (2) work days of the selection by the employer and be posted for a period of at least ten (10)
work days. '
f. Any employee seleCtedin accordance with ,theprocedure set forth above shan undergo a trial
period not to exceed six (6) months. If it is found that such employee does not meet the
requirements or responsjbilitiesof the position to which he has been selected during the trial
period, then such employee shall be restored to his former position.
Section 2 -Promotion and Filling of Vacancies (Competitive Classijic(l.tion)
Whenever a job opening occurs within the bargaining unit and the job is of a competitive nature
within the scope of the Civil Service Law, then the normal procedure provided by the Rules and
Regulations of the 'Civil Service Law shall prevail, except that:
a. Preference will be given to Town employees in the following order:
1. Employees within the department (mcluding employees on Jayofffrom the department) where
the vacancy exists, by departmental seniority;
2. Employees who ate not currently within the departmentt on the basis of paSt seniority time
within 'the department;
3. Other Town employees by Town seniority.
To be eligible, an employee must be qualified and have a suitable work record. 'For the purposes of
this section, the Water Division and the Sewer Division shall be treated as separate departments.
b. The absence of an established Civil Service list of eligible applicants, the selection shall be made
in accordance with the procedures set forth in Section 1 above.
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Section j
- Temporary Job Openings
a. In the event of temporary job vacancies of more than fifteen (15) work days due to vacation,
illness, etc., and in the absence of an appropriate Civil Service list. in cases of competitive
positions,seniority order (as set forth in Article VI, Section 2(a) shall prevail in the selection of
employees to fill the temporary vacancies provided they are qualified. For the purpose of this
section) the Water Divisionand the Sewer Division shaIlbe treated as separate departments.
b. Temporaryjob openingsin highercIassificationshallbe fiUed by employerassignmentor
reassignment,' and the assignment or reassigmnent shaIl be made in terms of a promotion
(following the requirements QfSections 1 and 2) before 3.new employee or temporary employe'e
is hired. Temporary assignments shall be considered as training assignments by which the
employee may obtain experience that will enable him to qualify for future promotion.
Whenit is necessaryfor higherclassificationemployees to work in a lower classificationand no one
volunteers for such assignment, then the employee in the department. with the least department
seniority, in the classification nearest the lower classification of work to be' perfonned shall be
selected, and so on, up until the necessary humber of employees required has been achieved. For the
purposes of this section, the Water Division and the Sewer Division shall be treated as separate
departments.
c. Whenever an employee is assigned to fiUa temporary vacancy of more than fifteen (15) work
days, he shaHbe paid the wage rate established for the position or his own rate, whichever is
higher, except trainees.
Section 4 - Demotions
a. The tenn "demotion", as used in this provision, means the reassignment, not requested by an
employee from a position in one job classification to a lower paying position in the same job
classification or another job classification.
b. Demotions shall be made only to avoid laying off employees. In any case involving demotion, the
employee involved shall have the right to elect which alternative he wi1ltake) the demotion or the
, layoff.
c. For any employee who is provisionally appointed to a different position, or whose appointment
to a different position requires a probation period: If the employee does not receive pennanent
appointment or fails to successfully complete the probationary period for the new job, he will be
reinstated to his former position or one equal to its classification. '
Section S -Layoff
a,. In the event the employer plans to layoff employees for any reason, the employer shall meet with
~lli~ '
b. When such action takes place it shall be accompanied by laying off temporary and probationary
employees first. Should it be necessary to further reduce the work force in any department, the
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.
. regular employees in that department shall be laid off in the inverse order of departmental
seniority. For the purpose of this section, the Water Division and the Sewer Division shall be
. treated as separate departments.
c. The employer shall forward a list of those employees beit:tg laid off to the local Union secretary
on the same date that the notices are issued to the employee.
d. Employees to be laid off will have at least fourteen (14) calendar days notice of layoff.
e. When an employee is laid off due to a reduction in the work force, he shall be permiued to
exercise his seniority' right to bump, or replace an employee with less seniority. Such employee
may, if he so desires~ bump an employee in an equal or lower job classification within the same
department provided the bumping employee has greater seniority and meets the requirements of
the job classification.
Section 6 - Eumption
Notwithstanding anything contained hereinl in the event of a layoff: the president~ vice-president,
secretary-treasurer, and all shop stewards, during their tenn of office, shall be the last persons to be
laid off in the bargaining unit.
Section 7 - Recllli
a. When the work force is increasedafter a layoff:employeeswill be recalled as follows:
1. Employees laid off ttom said department according to departmental seniority;
2. Employees £Tomother departments on layoff who have departmental senioritywithin the
reca1ling department;
3. Other Town employees on layoff by Town seniority.
Notice of recall shall be sent to the employee at his last known address by registered mail. If any
employee fails to report for work within ten (10) days from the date of mailing of notice of reca1J,he
shall be considered a quit. Recall rights for an employee shall expire after a period equal to his
seniority~but in no case less than two (2) years from the date of layoff Written notice of expiration
of recall rights shall be sent to the employee at this last known address by registered or certified mail.
For the pUJPoseof this section, the Water Division and the Sewer Division sha1lbe treated as separate
departments. No new employees shall be hired until all employees on layoff status desiring to retum
to work have been recalled.
Section 8 - Transfers
a. Transferof employee: If an employee is transfetTed to a position under the employer not included
in the unit, he shall have accumulated seniority while working in the position to which he was
transfen-ed. EmpJoyees transferred under the above circumstances shaU retain all rights accrued
for the purpose of any benefitsprovided for in this Agreement.
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b. Employees displaced by elimination of jobs through job consolidation (combining duties of two
(2) or more jobs), the jnstallment of new equipment or machinery, the curtailment or replacement
of exjsting facilities, the development of new facilities for any other reason, shall be permitted to
exercise their seniority rights to transfer to any other job in the service of the employer.
c. Employees desiring to transfer to other jobs shall submit an application in writing to their
inunedjate supervisor. The application shall state the reason for the requested transfer.
d. Employees requesting transfers for reasons other than elimination of jobs shall be transferred to
. equal or lower payingjob classification on the basis of seniority.
e. In the event of temporary job vacancies of more than fifteen (15) work days, uut=lu vat.ialiQn,
illness, etc., and in the absence of an appropriate Civil Service list, in Cases of competitive
positions, seniority by department shall prevail in the selection of emp10yees to fill the temporary
vacancies:- provided they are qualified.
.
f. Whenever an employee is assigned to fill a temporary vacancy of more than fifteen ( 15) days, he
shall be paid the wage rate established for the position or his own rate, whichever is higher,
except trainees.
g. Nothingin ~s section is to be construed in such a way that an employee may bump. remove, or
interfere with the promotion of an employee in another department, provided they meet the
qualificationsof the job.
h. Transfer rights to another departmentare only availablewhen no person currentlyin the .
department being transferred into wa~ts the available position and then in order of (1) past
departmentalseniorityin the department being transferred into; and then (2) Town seniorityand
provided they meet the qualificationsof the job.
For the purpose of Section 8, the Water and Sewer Divisions shall be treated as separate departments.
A.RTICLE VII - HOLJDA YS
Section 1 -Holidays Recognized tJlld Observed
New Year's Day ColumbusDay
Martin Luther King Day Election Day (presidential Election)
Presidents' Day (to be observed Veteran's Day
the 3rd Monday in February) ThanksgivingDay
Good Friday (112day) Friday after Thanksgiving
Easter Sunday (if actuallyworked) Day before Christmas(Christmas Eve)
Memorial Day ChristmasDay
Independence Day DaybeforeNew Year'sDay (New Year'sEve) (112Day)
Labor Day Andanyother holidaydeclaredby the GrandIslandTown
Board
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Whenever any of the holidays listed above shaU faIl on a Saturday, the preceding Friday shaU be
observed as the holiday. Whenever any of the holidays listed above shan fallon a Sunday, the
succeeding Monday shall be observed as the holiday.
Withrespect to the half-day holidayfor the day before New Year's Day (New Year's Eve), and the
fuU-day holiday for the day before Christmas (Christmas Eve), whenever either of these holidays fa1Js
on a Friday, the holiday shall be observed on the preceding Thursday. Whenever either of these
holidays falls on a Sunday, the holiday shall be observed on the preceding Friday.
Section 2 - Holiday Pay
Employees shall be paid their current rate based on their normal day for said holidays. Employees
shallbe paid at double time and one-half (2-1/2) times their regular rate for all hours worked for an
holidays listed in Section 1 of this Article, with nO day off or lieu day.
Holiday premium pay sha1lbe paid to only those employees working on the holidays designated for
observance by the Town Board. It is agreed that the employ~e, to be entitled to holiday pay must
have worked on his last scheduled work day immediately preceding the holiday and on his first
scheduledwork day immediatelyafter the holiday, unless an employee'sabsence on either of these
days is an excused absence with pay within the terms of this Agreement.
ARTICLE V111- VACATIONS
Section 1- Choice of Vacation Period
The Town will allow a minimum of two (2) employees in a position within a department on vacation
at the same time, unless work requirements prohibit. Vacation time win be selected by employees
on the basis of departmental seniority, however those requests made prior to June] stwill be given
priority. Vacation periods shall run trom January 1st' to December 315t with no catTYover. For the
purpose of this section, the Water Division and the Sewer Division shall be treated as separate
departments.
Section 2 -llo/iday During Vacation Periods
If a holiday occurs during the calendar week in which a vacation is taken by an employee, the
employee'svacation period shallbe extended one (1) additional day.
Section 3 -Work During Vacation Period
Anemployeewho is callediotowork duringhislhervacationperiod shall be paid at time and one-haIf
(1-1/2) hislher regular rate for a11hours worked and hislher vacation shaU be rescheduled ~o any
future period the employee may want. The employer will attempt to accommodate the employee's
request for rescheduling. This clause should in no way be misinterpreted to mean that the employee
would be paid double time and one-balf (2- 1/2).
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Section" - Vacation Rights in Case of Layoff or Separation
a. ~ employeewho is laidoff:discharged, retired, or separated from the service of the employer
for anyreaso~ prior to takinghisvacation shall be compensated in cash, on a prorated basis, for
the unused'vacation he has.accumulatedat the time of separation.
b. In the case of the death of such an employee, such payment shallbe made to his estate.
SectWn 5 - Vacation Schedule
a. All fun-time employees shal1be entitled to vacation with pay as per the vacation schedule.
Vacations shall be calculated from their date of hire as full-timeemployees.
1. The Town willgrant vacationwith pay to employees in accordance with the following schedule:
a. An employeewho completesone (1) year of service is entitled to five (5) days of vacation to
be taken during the remainderof the calendar year after his/her one year anniversary date.
If the vacationis unableto be scheduledprior to the close,ofthe calendar year, the employee
willbe compensatedthe cashequivalent in lieu of time off This exception is applicableonly
to Section ?(l)(a).
b. EffectiveJanuary 1stof the calendaryear in which an employeecompletes two through three
yearsof servi~ he/sheis entitledto ten (10) days of vacation to be taken during the calendar
year.
c. Effective January 1st of the calendar year in which ari employee completes four years through
eight years of service, he/she is entitled to fifteen (15) days of vacation to be taken during the
calendar year.
d. Effective January 1st of the calendar year in which the employee completes nine through
fourteen YEmSof service, he/she is entitled to twenty (20) days of vacation to be taken during
the calendar year.
e. Effective January 1st of the calendar year in which the employee completes fifteen or more
years of service, h~she is entitled to twenty-five (25) days of vacation to be taken.during the
calendar year.
Sectioll 6 -Buying Back Vacation
a. When an employee earns at least four (4) vacation weeks (twenty (20) work days) in a year, the
employee shall have the option of electing to receive the cash equivalent of a maximum of two
(2) vacation weeks in lieu of taking off such earned vacation time, provided the employee gives
notice of his/her election, in writing no later than December Ist of the preceding year. Such
notice is necessary for the Town to budget the allocation. The Town may allow additional
vacation time to be purchased completely at the Town's discretion and not subject to the
grievance procedure.
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b. The "sellback" price of vacation time shallbe at the employee's regular straight time rate when
the employeerequeststo receivethe cashequivalent.Paymentwill be made the firstpayday after
the 1st of the year.
c. Up to five (5) vacation days may be taken in four (4) hour increments per year. Additional days
may be taken with the consent of the department head, which consent should not arbitrarily be
withheld.
ARTICLE IX-LEA VES OF ABSENCE
Section 1 -Eligibility Requi7ements
Employees shall be eligible for leaves of absence after one (1) year of service with the employer.
Section 2 -Application for leaves of Absence
a. Any request for a leave of absence shall be submitted in writing by the employee to the Town
Board.. The req.uest shall state the reason the leave of absence is being requested and the
approximate length of time off the employeedesires.
b. Authorizationfor a leaveof absence shall be furnishedto the employee by the Town Board, and
it shall be in writing.
c. . A request for a leave of absence shall be answered immediatelyfollowing the next scheduled
meeting of the Town Board.
d. In addition to accruing seniority while on any leave of absence granted un~er the provisions of
this Agreement, employees shall be returned to the position they held at the time the leave of
absence was requested.
ARTICLE X-PAID LEA YES
Section 1 - Bereavement Leave
In the event of death in the immediate fami1y,a regular, full-time employee shall be entitled to five
(5) work days off including the day of the funeral with pay, two (2) days of which may be used at a
later date subject to a necessary reason.
Immediate fumily shall be limited to: spouse, child, grandchild, father, mother, father-in-law, mother-
in-law, brothers and sisters.
In addition, a regular full-time employee shall be entitled to two (2) days off (including the day of the
funeral) with pay in the event of the death of a: grandparent, daughter-in-law or son-in-law.
RegularfulI.timeemployeesshallbe entitledto one (1) day off with pay to attend the funeralof other
fumilymembers,but shallbe limitedto: aunt, uncle, niece, nephew, brother-in-law, sister-in-law. It
is understood that such leave shall not be granted unless the employee actually attends the funeral
service.
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Section 2
-
Personal Leave
t. Employeeswillbe entitled to five (5) personal leave days per year>to be used whenever needed
without loss of time or pay. Arrangements for such leave shall be made by the employee at least
twenty-four (24) hours in advance and must be mutually agreed upon by both parties, except in
the case of an emergency. Employees may carry over a maximum of three (3) unused personal
leave days to the next year. However, the total of pet"sonalleave days for any year cannot exceed
eight (8). Persona] leave days may be taken in four (4) hour increments.
2. New employees shall receive personal leave during the first year as follows:
a. Hired during the first quarter (Jan 1 -Mar 31) 5 days
b. Hired during the second quarter (Apr 1 - June 30) 3 days
'C. Hired during the third quarter (July I -Sept 30) 2 days
d. Hired during the fourth quarter (Oct I -Dec 31) ] day
Section 3 -Jury Duty
An employee who serves on jury duty shall be paid the difference between his pay for jury duty and
his regular pay.
Employees will not be required to work more than five (5) consecutive days without two (2) days off
Work is to be defined as.any combination of regular job duty and jury duty. Night shift workers win
not be required to report to their Town jobs in any twenty-four (24) hour period when they are on
jury duty. .
Section 4 -Civil Duty .
Employees subpoenaed to appear before a court or other public body on any matter not related to
their work and in which they are not personally involved as a plaintiff or defendant shall be granted
leave with pay for the period necessary.
Section 5 - Union Leave
Members of the Union elected by the local Union to attend a function of the international Union or
other subordinate body_ such as conventions Or education conferences, shall be aIIowed time off
without loss 'of time or pay to attend such functions, not to exceed an aggregate of four (4) days in
anyone (1) calendar year. Effective January 1, 2002>five (5) days.
The employee will be reimbursed a maximum of fifty dollars ($50.00) per year toward the COsfof
credit courses relating to labOt"studies, subject to the following conditions:
1. Courses will be taken on the employeets own time.
2. Courses will be taken at an accredited institution.
3. Employees must achieve a grade of at least tiC" or its equivalent.
4. Employees must attend at least 75% of the scheduled classes.
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Reimbursement will be limited to three (3) employees per year. If more than three employees request
reimbursement, the three most senior employees who have satisfied the above conditions will receive
it.
, Section 6 -Civil Service Examinations
Employees shall be allowed time offwith pay to take open competitive and promotional examinations
set up by the Civil Service System, provided such examinations are for the Town of Grand Island.
Section 7-Military Law
The employerwingrant MilitaryService Leave pursuant to 88242 of the MilitaryLaw. If additional
service is required, then the employer shaHgrant additional time. but without pay. or at the option
of the employee. such time may be deducted from earned vacation time, until vacation time is used
up and thereafter leave without pay.
.
ARTICLE XI- SICK LEA VE
Section 1 - Allowance
a. Employees shall be allowed one (1) day of sick leave for each month of service. Sick leave shall
be earned by an employee for any month in which the employee is compensated for thirty (30)
or more hours of work. This sick leave win not be considered earned until the month fol1owing
.
the month in which the thirty (30) or more hours are actuallyworked.
b. An employee may be required by the employer to produce a doctor's certificate after three (3)
consecutive days of sickness or disabili~.
c. An employee while on said sick leave will be deemed to be on continued employment for the
purpose of ~mputing ail benefits referred to in this Agreement and will be construed as days
worked specifically.
d. Sick leave may be used in four (4) hour increments only except tbe first two hours or the last two
hours of the shift when it may be used in two (2) hour increments.
e. Employees are required to notify the department one (1) hour in advance for sick leave absences
scheduled as,provided for in (d) above.
Section 2 - Accumulation
a, Employees shall start to eam sick leave' trom their date of hire and they shall accumulate sick
leave as long as they are in the service of the employer for a maximumof one hundredeighty
(180) days. J "~b. After the accumulation of sixty (60) days by an employee, he shall have the option of seIHngback, \.q\
'J .
;
,/
~...,.
anyadditionalunused sick days that he has earned (maximumoftweJve (12) days per year). In
11 uthe event that he does exercise ~hisoption, the Town win pay him 100% of the value at the ",'/
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current rate of the contract year for their sick days. In the event that he does not exercisethis
option,the dayswillbe credited to him. In no event will the option be availableto an employee
unless he maintains the minimumof sixty (60) sick days. Notification in writing is requiredno
laterthan October 1stof the previousyear. Such notice is necessary for the Town to budget the
allocation. Payment win be made the first pay after the first of the year.
Section 3 -Absence Due to Injury and Worker's Compensation
The employer shall provide coverage for all employees covered by this Agreement under the Workerts
Compensation Law of the New York State Employer's Law.
ARTICLE XlI- UNPAID LEA VES
Section. 1 - Reasonable Purpose
Leaves of absence for reasonable periods as defined below but not limited t07 will be granted without
loss of seniority for:
Servingin'an elected position in the Union: Two (2) years
. llIneSsleave(physicalor mental): Two (2) years. The il1nesswill be verified by a doctor of the
Town Board's choosing. The Town Board will pay for required doctor's examinations.
. Prolonged illness in inunediate family of spouse, children, step-children7 or wards: One (1) year.
The illness will be verified in writing by a licensed physician at the time of request.
. Employees shalt be granted a leave of absence for a period of up to two (2) years in order to
attendschoolfulltime,providedthat the attendance of such courses are of mutua] benefit to the
employee and the employer.
8. In additionto accruingseniority while,ona leave of absence granted under the provisionsof
thisAgreement,employeesshallbe returned to the position they held at the time the leaveof
absence was requested.
b. BenefitSsuch as vacations, sick days, personal days, or retirement credit will not be earned
when on leave without pay. AU hospitalization and medical benefits win become the
responsibilityof the employeewhile on leavewithout pay.
Section 2 - Employment Opportunities
An employee shall be granted a leave of absence ITomhis regular position to enable such employee
to serve temporarily, provisionally, for trial period, or for periods necessary to qualify for a permanent
appointment to a competitive clasS",or another position of a higher class, that requires such conditions
to be met, or where an employee is offered a position or job on a pennanent transfer, so long as said
employment is with any department or governmental agency of the employer (Town of Grand Island).
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ARTICLEXHI - WAGES AND CUSSIFlCATION
Section 1 - Wage Schedule and Oassifictdion
a. Employees shaH be compensated in accordance with the wage scheduleestablishedin negotia-
tions, effectiveJanuary 1, 2000, attached to this Agreement and marked AppendixA.
b. For theperiod beginning January 1, 2001, employees shan be compensated in accordance with
the schedule attached hereto as Appendix B.
c. For the period beginning January 1, 2002, employees shall be compensated in accordance with
the schedule attached hereto as Appendix C.
d. When a new job is pJaced in a unit and cannot be properJy placed in an existing pay classification,
the employer or his representative will notify the Union prior to the establishing of a classification
and rate structure. In the event that the Union does not agree that the description and rate are
proper, it shall be subject to negotiations.
e. A premium of sixty cents ($.60) per l\our shall be paid for operation of the Gradall within the
Highway Department under the following conditions:
1. The operator must have a minimum of forty (40) hours of combined instruction and
experience on the machine and demonstrate his abilitybefore the premium rate applies.
2. The premiumwilI be paid to the operator during the time of his assignment to this machine
only.
Section :2-Longevity Se",ice Pay
a. AllemployeesshaUbe paid longevityunder the followingschedule:
$250.00 per year after completion of seven (7) years oftotaI service
$375.00 per year after completion often (10) years of total service
$575.00 per year after completion of fourteen (14) years of total service
$725.00 per year after completion of nineteen (19) years oftotaJ service
$850.00 per year after completion of twenty-two (22) total years of service
$975.00 peryear aftercompletionof twenty-five(25) totalyearsof service
b. Effective Januaxy1,2001 and January I, 2002Jeach step above will be increased by $25.00.
c. Payment shall be made as follows: Based upon the employee's anniversary date) employees hired
on or before June 15th will receive longevity payment on or before June 15th. Employees hired
after June 15th will receive longevity payments on or before December 15th.
Section 3 ...Shift Differential
Employees. assigned to the second (2nd) and/or third (3rd) shift shall receive a shift differentialof
sixtycents ($.60) per hour, for hours actuallyworked, in addition to their regular rate of pay. This
premium is not to be applied to overtime.
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Section" .. Promotions
.In the event of a promotiont the employee promoted would go to the next increment in the new
classification equal to or higher than his current rate. An employee transferred to the Sewer or Water
Plant Operator Trainee classification will return to this origi~aI position and rate of pay in the event
no operator position is available upon completion of his training period.
ARTICLE XIV - NEW YORK STATE DISABILITY'
.
Effective January 1, 1974, the employer agrees to cover each employee under the New York State
Disability Plan a.t nO CO$tto the employee for the term of thc Agreement.
ARTICLE XV-HOSPITALIZATION AND MEDICAL BENEFITS
a. The employer agrees to provide to each employee one (1) of the foUowinghealth maintenance
organization insurance plans at no cost to the employee, either single or family coverage for the
employeeand his dependents,for the~ of thisAgreementwitheach plan offering a maximum
$10.00co-paymentand $3.00 prescriptionco-payment: CommunityBlue I, Univera Health Care,
or Independent Health-Gold. In the event that any of the HMO planslisted above increase 00-
payment above $10.00 per visit and/or increase prescription co-payment above $3.00 per
prescription)the Town will reimburse the differenceto the employee.
b. The employeragrees to provideto any ~mployeechoosing not to subscribeto one of the above-
namedhealthmaintenanceorganizations(Com Blue, ~ Univera Health Care), the Blue Cross
and Blue Shield Select Care (60/61) plan or its equivalent, with the foJ1owingriders:
Rider 07: Blue Cross Major Medical (unlimited) Rider 41: Mental Health Care
Prescription: Blue Cross $1/$5 co-pay Rider 20: Psychiatric.Care Plus
Rider 04: Emergency Medical Care Rider 22: Ambulatory Care
Rider 08: Dependent Childrento Age 23 Rider 47: Waiver ofWajting ~eriod
Rjder 09: Ambulance Sernce Rider 48: Out of Area
Employees who elect to subscribe to the above Blue Cross and Blue Shield plan and riders will pay
the difference in premium costs between the highest cost H1\10 plan provided by the employer at no
cost (Com Blue, ~ Univera Health Care) and the Blue Cross and Blue Shield plan With riders.
c. In the event that the Town employs two individuals ftom the same family (i.e.t. husband and wife)
where such benefit would provide duplicate coverage. each employee may select single coverage
or one of the two may select familycoverage. In no case may each select familycoverage.
d. The employeralso agrees to provide to each retired employee who was employed by the Town
prior to January 1, 199.3,and who retires ftom the Town with a minimumoften (10) years of
servicetat no cost to the retiree,eithersingleor familycoveragefor the retiree and his dependents
fOf the term of this Agreemen~ one (1) of the following health maintenance organization
insurance 'plans: Independent Health, Community Blue, Univera Health Care with each plan
offering a maximum $10.00 co-payment and $3.00 prescription co-payment. If at some point
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after retirement the retiree who has been receiving family coverage has no need for family
coverage, such coverage shall revert to single coverage with no change thereafter. ,
e. The employerwillmake availableto oochemployeehired after January 1, 1993)who retires trom
the Town after a minimumof fifteen (15) years of service, the same health.insurance benefit as
enumerated in Paragraph D of this article with the following exception: Should the retired
employee die) coverage will continue for his spouse and eligible dependents.
f The employer agrees to provide to any retired employee who was employed by the Town prior
to January 1, 1993, and who retired from the Town with a minimum often (10) years of service
or to any retired employee hired after January 1. 1993 who retired £rom the Town after a
minimum of fifteen (15) years of service, who is'retired effective October 1, 1995, and who
chooses not to subscribe to one of the health maintenance organizations named in Paragraph D
of this article) the Blue Cross and Blue Shield Select Care (60/61) plan, or its equivalent with all
riders enumerated in Paragraph B of this article at no cost to said retitee. The employer agrees
to provide 'to any employee who was employed by the Town prior to January 1, 1993) and.who
retires ftom'the ToWijafter October 1, 1995, with a minimum often (10) years of service or any
employee who was hired after January 1,'i993 who retires from the Town after October 1, 1995,
with a minimum of fifteen (15) years of service and who chooses not to subscribe to one of the
health maintenance organizations named hl Paragraph D of this article, the Blue Cross and Blue
StUeld SelectCare (60/61)pl81\or its equivalentwith allridersenumerated in Paragraph B of this
article, provided said employee pays the difference in premium costs between the highest cost
HMO offered in Paragraph B of this article (Community Blue I, Independent Health-Gold, or
Univera Health Care) and the Blue Cross and Blue Shield plan with riders.
g. The hospitalization and medical provisions of the Agreement shall be available for all employees
covered by this Agreement who have completed sixty (60) days of employment with the
employer.
'
h. The employer will provide to each empJoyee hired before January I, 1993, at no cost to the
employee) the Vision Care Plan "B" as proposed by Warren Hoffinan & Associates. for each
employee and his dependents.
i. The employer will provide to each employee hired after January 1. 1993, and pay 90% of the cost
of the Vision Care Plan tlB,. as proposed by Wacren Hoffinan & Assocjates, for each employee
and his dependents.
j. The Flex-Plan, when effective~ will replace (h) and (i) above with the CSEA Platinum 24 plan.
k. The employer shall provide to each employee hired before January 1, 1993~at no cost to the
employee, the om Spectrum Plus (Full Basic" Diagnostic, and Preventive) plus Orthodontia
Rider, dental plan with unmarried dependent children coverage to age 21 for each employee
covered under this contract in accordance with the type of coverage (single or family) des1red by
the employee. Effective January 1, 1996, the employer will also provide to each employee listed
above) at no cost to the employee, the OHI 100% Prosthetics rider. The Flex.Plan. when
effective, will upgrade the dental plan to Gm Preferred.
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I. The employer shall provide to each employee hired after January 1, 1993, and pay 90% of the
cost of the GIn Spectrum Plus (Full Basic~ Diagnostic, and Preventive) plus Orthodontia Rider~
dental plan with unmarried dependent children coverage to age 21 for ~ch employee covered
under this contract in accordance with the type of coverage (single or family) desired by the
employee. Effective January 1, 1996, the employerwill also provide to each employee listed
above, and pay 90% of the cost of the Gill 100010Prosthetics rider.
m. The Flex-Plan, when effective, will re-define the benefits in (a) and (b) above.
n. The Flex-Plan, when effective, will become a part of this contract (Appendix D).
ARTICLE XVI- RETIREMENT AND INSURANCE PLAN
a. Employees shall be covered by the New York State Retirement System, including the New York
State Retirement Career Plan 15(i) (if applicable). The employer shan continue to provide
coverage under Section 60(b).
b. Employees who have accumulated between seventy-five (75) and one hundred eighty (180) sick
days at the tUneof their retirement shall receive a cash payment equal to sixty-six and two-thirds
(66-2/3) percent of their regular rate of pay for each sick leave day. The rate of pay shall be
cala1Iated at the employee's rate of pay effective on the day immediately preceding the employeets
retirement.
ARTICLE XVII... SETTLEMENT OF DISPUTES
Section 1 -Gri~ance Procedure
AIrygrievance or disputed matter pertaining to conditions of employment including the application,
meaning, or interpretation of this Agreement, shall be settled in the following manner;
Step 1: The Union Steward or other authorized representative of the Union, with or without the
employee~shan take up the grievance or dispute with the empJoyeelsimmediatesupervisor
within five (5) working days ofrts occurrence; ifat any time the steward or other authorized
representative of the Union is unaware of the grievance, he shall take it up within ten (10)
days of his knowledge of its occurrence. The supervisor shall then attempt to adjust the
matter and shall respond to tbe steward within three (3) work days.
Step Z: If the grievance has not been settled, it sha1Jbe presented in writing by the Union Steward
or other authorized representative of the Union to the department head within five (5) work
days after the supervisor's response is due. Each response shall contain the article or
section violated. The department head or his designee shal1 respond to the Union Steward
or authorizedrepresentativeof the Union,inwriting,withinfive(5) workdays.
Step 3: If the grievancestillremainsunadjusted,it shallbe presented by the Union President and/or
his authorizedrepresentativeto the Town Board or their designee in writing withinfive (5)
work days after the response of the department head is due. The Town Board or its
designee shall schedule a meeting to be held immediately following its next regularly
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scheduled meeting and shall set forth an answer in writing to t.l]elocal Union President, with
copies to each of the committee. .
Step 4: If the grievance is stilllmsettled, either"party may, within thirty (30) days after the reply of
the Town Board or its designee is due, by written n()tice to the other, request arbitration
to determine the dispute.
.
SectiolZ 1 -Arbitration Procedure
a. The arbitration proceedings shaHbe condllct~d by :m arbitrator to be selected by the employer
and the Union within seven (7) work days after notice has been given. The New York State
Public Employment Relations Board shaH b~ requested by either or both parties to provide a panel
of impartial arbitrators from which both the.employer and the Union shall make a selection in
accordance with the Board's rules of procedure. .
b. The Union representatives. may meet at a place designated by the employer on the employer's
property jrnmediately preceding the meeting with the representative of the empJoyer.
c. The localuni~chairman,or iUsrepreseI)tatives,shaH be allowedtime offftom hisjobt without loss
of time or pay, to investigate a grievance which he is to discuss with the employer. The
departn1ent supervisor or superintendent: wilJ grant him pe{mis~ion to leave his work for this
purpose.
d. No arbitt'ator functioning unde~ this step of the grievance procedure shall have any power to
amend, modify, or del~te' any provisions of this Agr~ment.
e. Expenses for the arbitra.tor's services and the proceedings shall be borne equally by the employer
aod the Union. If either party desires a verbatim record of th~ proceedings, it may cause such a
record to be made providing it pays for the record and make~ copies available without charge to
the other party and to the arbitrator.
Section 3 - Matters Relevant to Grievance ProceI!ure
a. The time li1nits in the grievance procedure may be extended by mutual agreement in writing.
b. Any step of the grievance procedure may be bypassed by mutual 'agreement. in writing.
c. The arbitrator may consider any evidenc.e or facts which have not been previously discussed
between parties.
d. In the case of a policy type grievanc~, the grievance may be submitted directly to .the department
head's office by the Union's representative.
Section 4 - Stewards and Grievance (,ommiftee
a. Employees selected by the Union to act as Union representativc~ shaHbe known as "stewards."
The names of employees selected as stewards and the names of other Union officers and
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representatives who may represent employees shall be certified in writing to the employer by the
localUnion.
b. Any grievanceoonunitteemeetingwith the employer shallbe held during working hours, on the
employer's premises, and'without loss of time or pay.
c. There shall be one (1) steward and one (1) assistant steward for each department: Water, Sewer
and Highway, plus one (1) additional steward to service unit employees not ,employed in the
above departments.
Section 5- Processing Grievances During Working Hours
Grievance committee members may investigate and process grievances during working hours without
Joss of pay.
SectiQn 6 - Labor-Management Committee.
Conferences between. representatives of the employer and at least two (2) representatives of the local
union and one (1) or two (2) representatives of New York Council 66, or the international union on
important matters. which may include the discussion of procedures for avoiding future grievances and
other methods of improving the relationship between the parties may occur upon request of either
party. Arrangements shall be made in advance, and shall be held at reasonable hours as mutually
agreed upon by the parties. Employees acting on behalf of the Uniori shaJl suffer no loss of time or
pay should such meetings fall withintheir regular work hours.
.
ARTICLE XVIII -DISCIPLINE AND DISCHARGE
a. The Town shall follow a policy of progressive discipline. Disciplinary actions shall include only
the following, however this progressiveness shall not preclude the Town trom advancing
disciplinary penalties.
Oral Reprimand
Written Reprimand
Suspension-1 day
Suspension -3 days
Suspension - 5 days
Discharge
b. Disciplinaryactionmaybe imposedupon an employeeonly for failingto fulfillhis responsibilities
as an employee. Any disciplinaryaction or measure upon an employee may be processed as a
grievan~ at the 2nd step of the grievance procedure.
c. If the employer has reaso~ to reprimandan employee, it shallbe done in a manner that will not
embarrass the employee before other employees or the public.
d. The employershallnot discip~e or discharge any employeewithout just cause. If the employer
feels there isjust cause for disciplineor discharge. the employeeand the Union will be notified
of such discipline.
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e. The Union shall have the right to take up the suspension and/or dischargeas a grievanceat the
2nd step of the grievance procedure and the matter shall be handled in accordance with this
procedure through the arbitration step ifdeemed necessary by either party.
f.' Any employee found to be ~justly suspended or discharged shaHbe reinstated with fun
compensation for all lost time and with full restoration of all other rights and conditions of
employment.
g. Procetlure: Tnthe event an employee is notified of pending disciplinaryor discharge action,
providedthe employee is entitled to rights under Section 75 or 76 of the Civil Service Law, the
employeewillchoose, on a fonn providedby tba Townl whet.herthe disciplinewill be processed
through Section 75 of the Civil SetViceLaw, or they wiJl appeal the discipline'through the
grievanceprocedure. When the choice is made of the procedure to follow, that election of one,
by the employeetforecloses the use of the other by ehher party. In the event that the employee
refuses to choose, and is entitled to rights under Section 75 of the Civil Service LawJ the
disciplinewill be processed under Section 75 of the Civil Service Law, and the employee will have
waived hislher rights under the grievan~~ and arbitration procedure.
h. An employee who has been the subject of disciplinary action may request that a written record
be entered in his personnel record. The employee shall be given a duplicate copy of this record.
i. Records of disciplinary action will remain in the employee's personnel record, but oral and written
reprimands will not be considered in future disciplinary actions for the same offense after a period
of thirty-six (36) months.
ARTICLE XIX. GENERAL PROVISIONS
Section 1 -Pledge Against Discrimination and Coercion
a. The provisionsof this Agreement shallbe applied equallyto all employeesin the bargainingunit
withoutdiscriminationasto age, sex,marita1status, race, color, creed, national origin, or political
afIiliation. '
b. All references to employees in this Agreement designate both sexes, and wherever the male
gender is used, it shallbe construed to include male and female employees.
c. The employer agrees not to interfere with the rights of employeesto become members of the
Union,and there shallbe no discriminationJinterference, restraint~or coercion by the employer
or employer representatives against any employee because ofUmon membershipor because of
any employee activity in an officialcapacity on behalfof the Union or for any other cause.
d. The Unionrecognizesits responsibilityas bargainingagent and agrees to represent all employees
in the bargainingunit without discriminatio~ interferencetrestraint, or coercion.
Section 2 -Union Activities on Employer's lime and Premises
The employer agrees that during working hours, on the employer's premises, and without loss of pay,
Union Stewards and properly designated Union representatives shall be allowed to:
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Attend negotiations.meetingswhen scheduled by the employer.
Investigate and process grievances.
Post Union notices.
Transmit communications authorized by the Union or its officers to the employer or his
representatives.
.
Consult with the employer) rus representatives, local Union officers. or other Union
representatives concerning the enforcement of any provision of this Agreement.
Section 3 - Work Rules
AU future rules shall be subject to mutuaJ agreement betore becoming effective. Any changes in
existing work rules shall not become effective until they have been mutually agreed upon between the
Unionand the employer. Whenanyexistingrules are changedor new rules are established,they shall
be posted on aUbulletin boards for a period of at least two (2) weeks before becoming effective.
SectJon. 4 - Protection and Secu.rity for. Employees
The employer will provide a telephone with an unlisted number and not connected to the Town
switchboard in the Oakfield Water Treatment Plant to be used in cases of emergency.
~
Section 5 -Jo;/It Sofety'Committee
The employer and the Union agree to jointly establish a safety committee consisting of an equal
number of employer and Union representatives, the number of members to be agreed upon. This
committee will advise management of all safety. activities. The joint safety corrunittee shall:
a. Make immediate and detailed investigation of each accident to deteITl1inefundamental causes.
b. Develop data to indicate accident sources and injury rates.
c. Make inspection to detect hazardous physical conditions or unsafe work methods and recommend
changes or additions to protective equipment or devices for the elimination of hazards.
d. Promote safety for workers, and participate in making the safety programs known to all workers.
e. Conduct meetings during working hours without loss of pay for the sale purpose of discussing
accident prevention and developing suitable corrective measures.
Section 6 - Volunteer FJremen
Anyemployeewho is a volunteerfire-fightershallbe pennitted to answer fire caUs and first-aid calls
during working hours without loss ofume or pay.
Section 7 -Temporary Employees
Seasonalor temporaryemployeeswhoseemploymentis changed to full..timepermanent employment
shallhave seniority as of the anniversarydate of their full-timepermanent employment.
~
I
.
.
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Section 8 - Disabled Employees
The employer shall make every effort to place employees who, through physical sensitivity or
otherwise. become partially disabled on their present jobsJ on work which they are able to penorm.
Section 9 - Reinstatement of Vefe7'Q12 Law
The re-employment rights of employeeswill be governed by applicable laws artd regulations.
Section 10- Protective Devices
a. The employer shall provide at no cost to the employee necessary rain gear and safety equipment
to properly protect the employee ftomwet weather and injury. Steel-toed safety shoes will be
provided by the Town to employees whose job perfonnance requires the wearing of same for
reasons of safety.
.
.
b. AIlTown issued rain or safety gear includingsteel-toed shoes will be inspected annuallyby the
employe.rto insure that such equipment is in serviceablecondition. Any such equipmentfound
during inspection) or at any other time) to be worn or damaged beyond the point of continued
service shaH be replaced within ten .c10) working days by the employer. Employees will report
any damage to rain or safety gear to their supervisors so that such gear can be inspected to
determine whether replacement or repair is required.
c. All Town issued rain and/or safety gear shall remainthe property of the Town of Grand IsJand
and is providedfor the exclusiveuse of the employeewhile perfonning his duties for the Town.
d. Failure to wear OSHA required and Town provided safety equipment apparel whileon the job
shall result in disciplinaryaction as follows:
.
. First offense: Verba1/written warning
. Second offense: Two (2) days off without pay
.Third and subsequent offenses: One (1) week off without pay
Section 11 -Seasonal Employees
A seasonal employee is defined as an employee who is hired on a seasonal basis to supplement the
regular work force during peak periods in the summer and/or winter, but such employment shall be
for a period not to exceed one hundred and twenty (120) work days per year, as defined in Article
III of this Agreement. Seasonal employees shaH not be entitled to any benefits provided by this
Agreement. .
Section 12 - Miscellaneous
On no more than four (4) occasions annually,employeesshall be granted two (2) hours off with no
loss of time and pay for the purpose of donating bJood. The approval of the department head must
first be obtained.
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Section 13
- Use of Department Vehicles
All employeescovered under this Agreement shallagree that:
1. Use of vehicles be only for department purposes.
2. No ,unauthorizedpersonsbe transported in vehicle. This restriction includes membersof the
employee's family.
3. Operation ofverucles by authorized department employees only.
4. Under no circumstances will anyone consume alcoholic beverages while operating a
department vehicle.
Settlementof disputesarisingfrom thisprovisionshallbe settled in accordance with Article XVII and
Article XVIII of this Agreement.
ARTICLEXX-STmKESANDLOCKOUTS
Section 1 -Lockouts
. .
No lockout of employees shall be instituted by the employer during the tenn of this Agreement.
Section 2 - Strikes
No strikes of any kind shall be caused or sanctioned by the Union during the term of this Agreement.
At no time, however" shall employees be required to act as strikebreakers or to go through picket
lines.
ARTICLE XXI- CONTRACTING AND SUB-CONTRACTING PUBLIC WORKS
During the tenn of this Agreement, the employer shall not contract out or sub-contract any public
work penonned by employeescoveredby this Agreement,that would mean the displacementof any
employeecovered by this Agreement.
ARTICLE XXII - &4 VlNGS CLA USE
Should any Article; Section or portion thereot: of this Agreement be held unlawful and unenforceable
by a court of competent juri sdicrion, such decision of the court shall only apply to the specific Article,
Section or portion thereof directly specified in the decision; upon the issuance of such decision, the
parties agree immediately to negotiate a substitute for the invalidated Article, Section or portion
thereof.
. .
ARTICLE XXIII- MAINTENANCE OF BENEFITS
Any benefit or benefits presently enjoyed by the employees within ~bese bargaining units under this
Agreement pursuant to prior Town Board resolutions shall continue to remain in force, subject to the
tenns of the appropriate sectjon of this Agreement, such benefit will be retained and remcnn in force
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. as ifsuch benefit is a part of this Agreement, except mutually agreed otherwise between the employer
and the Union.
ARTICLE XXIV -SUPPLEMENTAL AGREEMENTS
All supplemental agreements to this Agreement shall be subject to the approval of the Union local,
council, and Town Board. They shall be approved or rejected within a period of ten (10) days
followingthe date they are filedby either party. .
If neither approved or rejected by both parties within the time herein set forth, the supplemental
agreement shall be deemed to havo been rejected.
ARTICLE.xxv ¥ STATUTORY AUTHORITY
IT IS UNDERSTOOD .BY AND BE1WEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS llvIPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS TIIEREFOR,
SHALL NOT BECOl\.1E EFFECTIVE UNtiL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROV AL.
Examples of Holiday Pay
This statement-shall confirm our understanding of the appropriate implementation of the contractual
terms (Article VII> Section 2) for the calculation of holiday pay for employees who work on a
holiday. If an employee works during a holidaY7he shaHbe paid at 2-1/2 times his regular rate of pay
for each hour "Ofportion thereof" worked, regardless of whether the time worked occurs during the
employee's regularly scheduled shift.
The fol1owing examples are offered in 9rder to illustrate our understanding:
a. An employee whose rate of pay is $lO.OO/hrand whose regular shift is 8:00 a.m. to 4:00 p.m. is
called in to work trom 3:00 a.m. to 7:00 a.m. on a holiday. For the four hours worked (trom 3;00
a.m. to 7:00 a.m.) he will receive ten (10) hours pay. In additioJ\ he shan receive his regul~r
holidaypay (8 hours at straighttime). Histotal pay for the holiday therefore amounts to eighteen
(18) hours pay: 18 hours x $10.001hr~ $180.00 total holiday pay. .
b. Anemployee.whose rate of payis $10.007whose regular shift is 8:00 a.m. to 4:00 'p.m. is called
in to work trom 6:00 a.m. to 11:00 a.m. on a holiday.. For the five (5) hours worked ( fi-om6:00
a.m. to ] 1:00 a.m.) he shall receive 12.5 hours pay (because he must receive 2...1/2times his
regular rate regardless Qfwhether the time worked occurs during his regularly scheduled shift).
In addition, he shall receive his regular holiday pay for the balance of what would have been his
regular shift (I 1:00 8.m. to 4:00 p.m.) which amounts to five (5) hours pay. His total pay for the
holiday. therefore, is: 12.5 hours + 5 hours ;;;;;17.5 hours x $10. OO/hr= $175.00 total holiday pay.
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In other words, an employee must be paid 2-1/2 times his regular rate for all hours worked during
a holiday. ~ however, those hours worked happen to fall during what would otherwise be the
employeetsregularlyscheduledshift,he willreceive 2-1/2 times his regular rate for all hours worked,
and straight time, regular holiday pay for the balance of the unworked hours during what would
otherwisebe his ~arly scheduledshift. The maximumany employeemay receive for any hour (or
portion thereof) worked on a holiday is 2-1/2 times his regular rate. He may never receive 3-1/2
times his regular rate.
The changingofMEO to employeeis for clarificationonly and does not change the intent or content
of thisarticle. .
ARTICLE XXVI -TERMINATION AND MODlFlCA TION
The Agreement shall be effective as of the 1st day of January, 2000 and shall remain in full force and
effect until the 31 st day of December, 2002.
It shall be automatically renewed trom year to year thereafter unless either party shall notify the other
in writing one hundred eighty (180) days prior to the termination date that it desires to modify this
Agreement. In the event tbat such notice is given, negotiations shall commence not later than one
hundredfifty(ISO) dayspriorto the tennination date. This Agreement shall remain in fun force and
be effective during the period of negotiations and until notice of termination of this Agreement is
provided to the other party in the manner set forth in the following paragraph.
In the event that either party desires to termioate this Agreement, written notice must be given to the
other party not less than ten (10) days prior to the desired tennination date which shall not be before
the anniversary date set forth in the preceding paragraph.
In witness whereof, the parties have set their hands this J/ day of January, 2000.
For New York Council 66 and Local 1783.A
American Federation of State, Countyt and
Municipal Employees, AFL-CIO
c"
.......
For the Town of Grand Island, New York
a(j~~~~
. Peter McMahon, Town supervisor
~.
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..51m.. 1 Year 2 Year 3 Year
Auto Mechanic 15.85 17.51 19.54 20.41
"
Water Treatment Plant Operator 18.57 19.54
Sewer Treatment Plant Operator 18.57 19.54
Water Treatment Plant Operator Trainee 13.83 16.29 18.10
Sewer Treatment Plant Operator Trainee 13.83 16.29 18.10
Water/Sewer Maintenance Man 12.24 15.17 17.10 18.00
Motor Equipment Operator 12.24 15.17 17.]0 18.00
Meter Repairman 12.19 15.13 16.74 17.68
Engineer Assistant 12.17 14.91 16.44 17.55
Laborer 11.67 14.74 16.23 17.17
Caretaker 11.62 14.69 16.17 17.12
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APPENDIX" A"
WAGE SCHEDULE AGREEMENT
between
THE TOWN OF GRAND ISLAND
and
AFSCME LOCAL 1783..A, COUNCJL 66
EFFEC'II~ JANUARY It 2000
~
.
Title ..s.mn.. 1 Year 2 Year 3 Year
Auto. Mechanic 16.33 18.04 20.13 21.02
fr: Water Treatment Plant Operator 19.13 20.13
Sewer Treatment Plant Operator 19.13 20.13
Water Treatment Plant Operator Trainee 14.24 16.78 18.64
Sewer Treatment Plant Operator Trainee 14.24 16.78 18.64
Water/Sewer Maintenance Man 12.61 15.63 17.61 18.54
Motor Equipment Operator 12.61 ]5.63 17.61 18.54
Meter Repairman 12.56 15.58 17.24 18.21
Engineer Assistant 12.54 15.36 16.93 18.08
.
Laborer 12.02 15.18 16.72 17.69
Caretaker 11.97 15.13 16.66 17.63
& 11-02-200 4:12PM FROM TOWN OF GR ISLAND 716.773 9618 P.35
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APPENDIX "B
II
W AGE SCHEDULE AGREEMENT
betweeu
THE TOWN OF GRAND ISLAl"ID
and
AFSCMELOCAL 1783-~ COUNCIL 66
EFFECTIVE JANUARY t 2001
r
.
.
~
Tide .£wt. 1 Year 2 Year 3 Year
Auto Mechanic 16.90 18.67 20.83 21.76
.. Water Treatment Plant Operator
19.80 20.83
Sewer Treatment Plant Operator 19.80 20.83
Water Treatment Plant Operator Trainee 14.74 17.37 19.29
Sewer Treatment Plant Operator Trainee 14.74 17.37 19.29
Water/Sewer Maintenance Man 13.05 16.18 18.23 19.19
Motor Equipment Operator 13.05 16.18 18.23 19.19
Meter Repairman 13.00 16.13 17.84 18.85
Engineer Assistant . 12.98 15.90 17.52 18.71
Laborer 12.44 15.71 17.31 18.31
Caretaker 12.39 15.66 17.24 18.25.
.. 1 1-02-200 4: 13PM FROM TOWN OF GR ISLAND 716 773 9618 P.36
A
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APPENDIX "C"
WAGE SCHEDULE AGREEMENT
between
THE TOWN OF GRAND ISLAND
and
AFSCME LOCAL 1783-A, COUNCIL 66
EFFECTiVE JANUARY 1~2002
""...
.
